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Inspiring Kids to Become LIFE CHAMPIONS!
Jam Hops’ Benefit Overview 		
Pay Periods - Employees are paid semi-monthly (twice per month) on the 10th and 25th of each month. The pay periods are the 1st – 15th (paid on the 25th) and the 16th – the end of the month (paid on the 10th).  

Part-Time Employee Benefits (less than 30 hours per week)
· Flexible Schedule
· Competitive Wages
· Apparel discount of 15% on consignment items & Jam Hops customer orders – some exclusions may apply.
· Birthday party discount for employee’s family (i.e., children, grandchildren, siblings, nieces, nephews) – 50% off the standard one coach party, not including food items
· Anytime Fitness – Discount available for Jam Hops employees. Call them for details at 763-413-9348.
· Earned Sick and Safe Time (ESST) - all employees that are not already receiving PTO are entitled to earned sick and safe time. Accrual begins on your first day of employment, and you are able to begin using it after you have worked 80 hours. You will accrue one hour of earned sick and safe time for every 30 hours worked, up to 48 hours per year (1/1-12/31). The total you will be able to carry over will be capped at 80 hours.
· Minnesota Paid Leave – provides payments and job protection when you need time off to care for yourself or your family. Paid Leave is provided through MetLife for all Jam Hops employees. 

· Tuition Discount will be available to new hires after 90 days of employment. It will be pro-rated in the first month of eligibility based on the date of your 90th day of employment. 
· No more than 3 classes can be missed by the employee’s child per quarter to receive the discount.
· After the initial eligibility period, tuition discount will be based on the employee’s hours worked from the previous quarter, regardless of change in role, status or schedule.
· Tuition discount is applicable to immediate family only (minor child, self, or minor sibling).
· Tuition discount does not apply to dance for solo, duet, or trio.
· Employees who have a termination date from the 1st-15th of the month would qualify for 50% of their tuition discount that they received that month. Employees that have a termination date of the 16th-31st would qualify for 100% of their tuition discount for that month.

	Discount #1 Sibling and Multi-Class Discounts:

· Sibling Discount: 10%
· Multi-Class Discount: 25%

	Discount #2: Years of Service (family total):
· 3-5.99 years: 10%
· 6-8.99 years: 20%
· 9-11.99 years: 30%
· 12-14.99 years: 40%
· 15+ years: 50%
· *$300 family cap applies to discount #2
	Discount #3: Average hours worked per week after 90 days of employment: 
· 3-9.99 hours: $100
· 10-19.99 hours: $300
· 20-29.99 hours: $400
· 30+ hours: $500
The discount above is the family cap and applies to one primary class per child until that cap is met.



· Open Gym is free for all employees.
· Jam Hops activities, camps, and open gym are free for children of employees working during that event.
· The Theater Program is eligible for a tuition discount, per the eligibility guidelines outlined above (it is not eligible for the multi-class discount).
· Referral Bonus- A $50.00 bonus is offered to any employee who refers another employee who remains employed for at least 120 days and successfully completes training and orientation.






Full-time Employee Benefits (30 hours or more per week)
Eligibility is based on 50 weeks/year for non-exempt employees. This means eligibility will be based on 500 hours/quarter for FT and 375 for part-time benefit eligible status. Non-exempt employees may fall below eligibility for one quarter, but they must work their required hours at least 3 consecutive quarters after that to keep their benefit eligible status.

Eligibility is based on 52 weeks/year for exempt employees. Exempt employees that work 40 hours/week are required to work 520+ hours every quarter to keep their benefit eligible status. They cannot fall below for any quarter. Those number of hours are adjusted based on their set number of required work hours per week (some exempt employees work less than 40 hours/week). For example, a 35 hours/week exempt employee must work 455 hours each quarter.

In addition to all part-time benefits:
· Comprehensive medical coverage through BlueCross BlueShield
· Employees are eligible the first of the next month following date of hire 
· Employer pays at least 75% of the employee premium (premium rates vary depending on plan option, age, etc.)
· Family coverage is also available
· Dental coverage through MetLife - employee pays 100% of premium and are eligible the first of the month following their date of hire
· MetLife also offers these benefits; Vision Coverage, Supplemental Term Life, Short-Term Disability, and Long-Term Disability
· Employees are eligible for all MetLife benefits the first of the next month following date of hire

PTO (paid time off) pay:

After Completion of		FT PTO			Accrual FT	PT PTO		Accrual PT
0-3 benefit eligible years	144 hours/year		6 hours		108 hours/year		4.5 hours
3-5 benefit eligible years	168 hours/year		7 hours		126 hours/year		5.25 hours
5-10 benefit eligible years	192 hours/year		8 hours		144 hours/year		6 hours
10-15 benefit eligible years	216 hours/year		9 hours		162 hours/year		6.75 hours
Over 15 benefit eligible years	240 hours/year		10 hours	180 hours/year		7.5 hours

· PTO hours are accrued for each pay period (see table above). The cap on PTO hours will be 300 hours.
· PTO can be used after completing 3 months of employment or eligibility
· Unused PTO can be rolled over from year to year until the cap is reached
· An employee that isn’t typically considered FT, but works 375+ hours in any given quarter, is eligible for the PTO benefit. This will be disbursed at the end of that quarter.
· Any employee with a PTO balance can donate PTO hours to another employee that is currently eligible for PTO, with approval from their supervisor and Human Resources.
· Upon loss of benefit eligible status, an employee can continue to use any accrued PTO hours.
· Upon leaving, an employee may use PTO to fulfill their regular number of hours for that pay period. Then 50% of unused PTO hours will be paid out.

Jam Hops 401(K) Retirement Plan - You are eligible to participate in the 401(K) Retirement Plan if you have worked 1,000 or more hours in any year of service, or you have worked 500-999 hours for 2 consecutive years and are over 21 years of age. Refer to the Summary Plan Description for more information.		


Revised 2/2026
image1.jpeg
mmhm




