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Policy 000 PRIHA Board Policy/Procedure/Administrative Regulations

Section 1. Authority

The policies and procedures adopted by the PRIHA Board establish the general parameters within which the daily operations of the PRIHA are to be governed. Regulations for carrying out and implementing PRIHA Board policies are developed and implemented by the PRIHA Board. As applicable, all members of the PRIHA are expected to comply with both PRIHA Board policy and regulations, subject to stated limitations and exceptions. However, failure of the PRIHA Board or the administration to comply with policy or procedure shall not invalidate any lawful action taken.


Policy 100 Board of Directors / Committees and Duties
The Board of Directors shall consist of the following offices: Voting Members

1. President
2. Vice-President
3. Ways & Means IChairperson
4. Ways & Means IISchool Liaison
5. Registrar
6. Treasurer
7. PIHL Representative
8. Coaching & Operations
9. Secretary & Communications Non-Voting Members
1. Varsity Team Representative/Manager
2. Junior Varsity Team Representative/Manager
3. Middle School Team Representative/Manager


Organization
Standing committees may be proposed by any member of the Board and approved by majority vote of the voting members of the Board. The election of the Voting Board members shall take place during the spring general meeting. Team Representatives shall be appointed by their team coach and approved by the voting members after the rosters have been determined. All positions shall be elected to two-year terms on a rotating basis. For the 2017-18 season, all positions will be elected. Five positions will be elected for two-year terms (President, Treasurer, Registrar, PIHL Representative, and Coaching & Operations). Four positions will be elected for one-year terms (Vice-President, School Liaison, Ways & Means, and Secretary & Communications). This will begin the two-year rotating elections.

Each so elected Board Member will serve a full term unless rescinded by a 2/3 majority of the general meeting. The Board may dismiss any member missing three consecutive Board meetings without valid excuse. In the event a Board Member is unable to complete a full term, the Board may fill the vacancy by appointment. A person who is an active member in good standing will fill the vacant office. No Board member can hold 2 voting positions on the Board.

A majority of the Board must be present to have a quorum.

The Board shall call all general meetings of PRIHA, prepare and approve budgets. The Board shall collect and care for all funds, prepare written financial statements, and in general, conduct the affairs of PRIHA in a prudent manner and in accordance with its stated purpose.

The Board shall maintain Member job descriptions, and take all other necessary steps in order to assure the orderly conduct of business in a PRIHA policy manual.

The Board will approve any votes by majority of the voting Board members. If a voting member is not present they will still be able to vote on any issues necessary.
No Board member may vote upon a matter in which he or she has a direct financial interest or conflict of interest. No Board member may vote upon a matter in which he or she has a business or family relationship not common to all members. Immediately upon becoming aware that such a conflict exists, a Board member must disclose such, withdraw from further deliberation, and refrain from voting on the matter.


Duties of the Board of Directors and Committees

President:
1. Presides over Board meetings and general meetings under Roberts Rule of Order
2. Shall schedule and coordinate General Membership meeting at least one time per year
3. Shall schedule and coordinate Board of Director meetings
4. Shall prepare and distribute agendas for all meetings
5. Shall see to the well-being of the Association
6. Shall give a State-of-the-Association report(s) during the season
7. Shall be responsible for all committees, appointing and recruiting all chairpersons including, but not limited to: nominating, budget, etc. and new Board members
8. Will represent PRIHA at PRUBO meetings.
9. President will act as chairperson for Executive Board
10. Shall co-sign contracts in conjunction with Treasurer and/or Vice-President
11. Prepares and submits annual budget proposal in conjunction with the Treasurer
12. Shall be responsible for and oversee Fundraising efforts and ascertains that fundraising activities are in agreement with PRIHA policies. Will oversee the Fundraising Chairperson/s and committee
13. Shall be responsible for the following activities or work with other volunteers or committees to complete:
· Work with the Athletic Directors office and the Athletic trainer to track, collect, record, and report (as required) player submissions of PRSD Sports Physical packets and dates of baseline ImPACT tests (required by PIHL). Players are not permitted on the ice without these. Will inform coaches of players not fulfilling these requirements.
· Shall work with photographer for individual and team photos. Provide pictures for display at the school and rinks. Shall furnish all school yearbook pictures
· Shall collect required information to submit for and then distribute academic achievement awards, letters and participation certificates
· Shall, if Senior parents desire to publish, schedule additional photographer needs and arrange for Senior specific photos. Shall coordinate with representatives/Managers for school announcements
· Shall coordinate a committee to facilitate community service activities with teams and communicate activities to school (Presents for Patients, Big/Little Brother/Sister)



Vice-President:
1. Shall assume the Presidents duties in his/her absence
2. Cosigns checks to pay the Association bills in conjunction with the Treasurer and or vice president
3. In conjunction with the Registrar, shall oversee the activities of team representatives/managers.
4. Shall assume all aspects of scheduling ice time for all teams. Will ensure all teams get level appropriate ice time per season. Will work closely with COACHING & OPERATIONS to determine scheduling needs
5. Will maintain, on a regular basis, the master schedule. This schedule will be available at all times to the board, coaches and team managers, at a minimum
6. Will communicate any and all changes to the schedule to the board, coaches and team managers
7. Will address scheduling conflicts as needed
8. Shall serve as point person on Rink contracts
9. Shall work closely with COACHING & OPERATIONS on Coaching contracts

10. SShall work with Coaching Director and COACHING & OPERATIONS for the development and scheduling of special programs, such as dry land and optional ice time, including summer hockey program and preseason camp
11. Shall chair committee for Preseason camp family picnic

Treasurer:
1. Shall see to the day-to-day finances of the Association
2. Co-authorizes checks to pay the Association's bills in conjunction with another approved officer of PRIHA
3. Sets up bank account
4. Prepares and submits annual budget proposal in conjunction with the president
5. Sends out all bills and receives all payments
6. Shall prepare financial statements, in accordance with generally accepted accounting principles
7. Shall arrange for yearly independent audit/review to be completed 30 days after the close of the fiscal year and provide a copy of the audit report to the Pine-Richland School District and the PRUBO Treasurer
8. As a member of the PRUBO the treasurer will be responsible to submit Financial Data to PRUBO – Treasurer by October 15th. A copy of the booster group yearly audit report, a copy of submitted yearly tax return, and signed authorization by the President to be a member of PRUBO

Registrar:
1. Shall collect and coordinate all registration materials from players
2. Responsible for, with the assistance of COACHING & OPERATIONS, collecting and maintaining file of all required clearances for board, coaches and other team personnel
3. Shall act as liaison with league PIHL registrar, including creating each team book according to PIHL rules, scheduling and attending fall and winter book checks, and maintaining both PIHL and USA Hockey rosters for each team
4. Shall prepare and distribute lists of all teams, players and parents
5. Shall update team rosters, in accordance with USA Hockey, Mid-American Hockey, and PIHL and rules throughout the season as directed by coaches, as players and personnel may change.

Ways & Means I:  
Each of these enumerated responsibilities can be coordinated with Ways and Means II or volunteer committees as appropriate
1. Shall be responsible for ordering of all uniforms and apparel required or optional for each level of team in PRIHA. This list of uniform expectations are to be available to parents/players at time of tryouts. Responsibilities also includes maintaining jersey numbers and ensuring there is no player number overlap, ordering coaches supplies, senior jersey order, and This includes updating optional apparel offered on the website
2. Shall Assist in maintaining be responsible for the PRIHA official logo and team spirit wear store
3. CShall oordinate with Ways and Means II in organizing Yard Signs and Magnet fundraiser.
4. Coordinate with Winter Classic Committee fundraiser
5. Organize Senior Gifts order.  
6. Coordinate with Season End Banquet Committeechair the Banquet Committee
7. Shall chair the senior night committee
Responsible for maintaining current player lists with jersey numbers. Will ensure there is no player number overlap
Ways & Means II:
Each of these enumerated responsibilities can be coordinated with Ways and Means I or volunteer committees as appropriate
1. Coordinate with Season Kick-Off Picnic Committee
2. Senior Events/Tasks Activities, which may include as an example:
· Senior Spotlights and Printed Senior Recognition Booklet
· Senior Collage-making
· Lockersign-making
· Dad Puck Gifts
3. Season-End Banquet Gift Orders
4. Coordinate with Senior Dinner and Senior Night Committee 
5. 

School Liaison:
Shall act as liaison to School District/Athletic Director.
[bookmark: _Hlk194939059]Will work with the Athletic Directors office and the Athletic trainer to track, collect, record, and report (as required) player submissions of PRSD Sports Physical packets and dates of baseline ImPACT tests (required by PIHL). Players are not permitted on the ice without these. Will inform coaches of players not fulfilling these requirements.
Shall work with photographer for individual and team photos. Provide pictures for display at the school and rinks. Shall furnish all school yearbook pictures
Shall annually locate and distribute full scholarship information.

[bookmark: _Hlk194939188]Shall collect required information to submit for and then distribute academic achievement awards, letters and participation certificates
Shall schedule bus accommodations for any away trips requiring bussing
Shall, if Senior parents desire to publish, schedule additional photographer needs and arrange for Senior specific photos. Shall coordinate with representatives/Managers for school announcements
Shall coordinate community service activities with teams and communicate activities to school (Presents for Patients, Big/Little Brother/Sister)

PIHL Representative:EPRESENTATIVE:
1. [bookmark: _Hlk155626115]Shall serve as a governor and represent the Association at the PIHL Board of Governors (BOG) meetings. In this role, the PIHL rep will vote on rule changes and league issues representing the PRIHA. To this end, the PIHL rep shall inform the Board of upcoming changes prior to “voting” PIHL meetings and vote
according to the Board’s recommendation.	If the PIHL rep is unable to attend a scheduled PIHL meeting, the rep must ensure that PR is represented by a suitable replacement. The president and three other “governors” shall be named as alternate governors each year on the PIHL Association Data Sheet.
According to PIHL rules, these are the only “voting” members allowed to represent PR at the BOG meetings
2. Shall communicate league matters to the Board; coordinate schedule changes to and from the league
3. Shall have demonstrated interest and experience in youth hockey
4. Shall have had experience in the administration of youth hockey and/or significant financial and/or legal and/or educational and/or administrative expertise. Shall assist/advise the Board in all matters in an impartial and unbiased manner

Coaching & Operations:
1. Shall schedule use of PRSD facilities
2. Will act as chairperson for the coaching selection committee
3. Shall serve as point person on Coaching contracts
4. Shall serve as liaison between Athletic Director, coaches, coaching director and the Board
5. Shall facilitate communication between all PRIHA coaches by holding regular discussions with Coaching director and/or Coaches
6. Shall support Coaching Director with implementation of System of play by continuing discussions throughout season
7. Shall assist Coaching Director and Vice President in planning/scheduling, on and off ice activities for the annual preseason training camp weekend to be held in August
8. Shall provide coaching updates to board on a regular basis
9. Shall work with Coaching Director and Vice-President for the development and scheduling of special programs, such as dry land and optional ice time, including summer hockey program and preseason camp
10. Responsible for the distribution and ordering of all equipment, including pucks, coaching supplies, etc., but not apparel
11. Shall prepare, in conjunction with Board, and outline including duration of season, monthly practice expectations (frequency and duration), games played, tournaments entered
12. Will work closely with Vice-President and coaches to implement ice schedule expectations
13. Coordinate all tournaments with coaches and team managers
Shall assist Registrar in collecting and maintaining file of all required clearances for board, coaches and other team personnel
14. 
15. 
Secretary & Ccommunications:
1. Shall record and keep a permanent file of minutes for all Board and general meetings
2. Shall present minutes from previous meetings at all Board and general meetings
3. Shall be responsible for maintaining a file of all correspondence of the Association
4. Shall prepare and distribute meeting notes to the appropriate audience
5. Shall chair the meetings of the marketing/publicity committee
6. Shall maintain and update the PRIHA website
7. Shall promote PRIHA to the community as directed by the board
8. Shall coordinate school related activities with School Liaison
9. Shall maintain a file containing all organization contracts


Team Representative/Manager (Non-Voting): Elected to a one-year term after selection of teams
1. Shall be a channel of communication between parents, coaches, and executive Board through team specific parents meeting
2. Shall maintain custody of team binder and contents as required by the applicable USA hockey and PIHL requirements
3. Shall be responsible for team rosters, score sheets, stickers and completion of game verification forms. Collect all score sheets after each game, maintain in binder in chronological order. Also complete game verification form for all rostered players according to PIHL requirements
4. Shall keep track of all suspensions resulting from both Gross Misconduct/Match Penalties and Game Misconducts. If a player/coach does not serve their required suspensions during the next scheduled game, an additional game suspension will be assigned. When a player is serving a suspension, it must be noted at the top of the score sheet and signed by both teams. This is the only verification the suspension has been served
5. Shall supply schedules and other information to players, parents and coaches
6. Shall work with Coaches and COACHING & OPERATIONS to address needs related to: additional practice, pre-season games, tournaments, referees, etc.
7. Shall be responsible for providing equipment and supplies during games and whatever is needed
8. Shall be responsible for having someone running the penalty box during all games and whatever is needed to assist the league rep during home games. Get a copy of the score sheet immediately following the game.
9. Complete all paperwork required by PIHL and USAH for team managers.
10. Attend PIHL manager preseason meeting as required by PIHL/USA Hockey
11. Shall gather information for end of the season awards (hat tricks, Play makers, shot outs and forward to the School liaison
12. Will work with coaches and School Liaison to coordinate Big/Little Brother/Sister activities
13. Will coordinate volunteers for fundraising, if required, which is to occur during games (50/50 raffle)


Policy 200 Dues/Player Financial Responsibility
I. Dues shall be assessed for each player to cover the cost of the yearly program not otherwise financed by Pine- Richland School District or by other means. All players/families are responsible for the total payments which may include all or some of the following to be set each year by the Board: a registration fee, commitment fee, volunteer fee, mandatory fundraising fee and the total monthly payments for balance of season will be due as designated by the Board with recommendations from the Treasure annually. Fee Schedules can change from year to year. All payments will be payable to Pine Richland Ice Hockey Association
(“PRIHA”). Meeting the overall budget and being able to pay association bills and continue to play a part of the PIHL is directly dependent on each player making regular timely payments.

II. The amount received from the school district shall be allocated to offset a portion of fees for all members.
III. The Treasurer will send dues notices to all player families.
IV. Delinquent or non-payment will result in players and families being considered NOT in good standing.
a. The Board has the right to refuse a player access to practices and games if they are delinquent on payments. The treasurer will provide delinquent notices. Repeated failure to pay on time of two or more payments in a season (15 days tardy) will result in families/players being placed on financial probation in that additional late payments will result in the player’s immediate ineligibility until their account is current. Financial probation will carry over from season to season. To be removed from financial probation a family/player must make 2 consecutive dues payments 15 days before the due date or the equivalent of 2 payments together before the due date or all payments for the season on time. The Board on a case-by-case basis will review families on financial probation and more stringent restrictions can be placed on families for repeated failure to meet their financial obligations to PRIHA.
b. Players will not be eligible to practice or play if their account is delinquent after final season payment is due and final delinquent notices are given.
V. Families can approach the Treasurer for a proactive fee payment schedule in case of financial hardship.
VI. Players joining the team prior to October 15th are required to pay the entire season’s bill. Players joining late in the season may be given extra time to do so.
VII. Players joining PRIHA after October 15th will be assessed season fees on a case-by-case basis as reviewed by the board.
a. Player will pay the full registration fee/tryout amount, in addition to the USA Hockey registration.
VIII. The Association may reduce financial obligation in the case of an extended hockey injury or illness exceeding continuous 60 days. Non-hockey injuries will be assessed on a case-by-case basis. The Board can make additional financial corrections on a case-by-case basis if appealed by the family of an injured or ill family. Academic ineligibility and/or suspension for misconduct do not apply for financial consideration.
IX. Call up players will be assessed additional fees. The call up fees will be determined on a year-by-year basis and depend on the call up situation (JV to Varsity, or taxi squad to any team).  Call up players will be subject to additional fees once the call up player has played in the 10th call up game.  The payment structure for the additional call up fee will be 100% of the difference between player’s existing fee and the fee for the team for which the player is called up (e.g. the difference between the JV team fee and the Varsity team fee).  The payment will be due in accordance with the normal payment schedule for the call up team.  
X. Any player who has committed to PRIHA after tryouts and leaves PRIHA while remaining a student in Pine Richland Schools will be responsible for 50% of the annual player fees if they leave PRIHA prior to September 1. Any player leaving PRIHA after September 1st will be responsible for 100% of the annual player’s fees for the team they committed to.


Policy 300 Bus Travel
I. Players, members and guests staying and traveling with the team are expected to conduct themselves in a manner consistent with hotel and any other Pine Richland travel policy, as directed by Article VII of the Association By-laws. Alcohol and tobacco products are not permitted. Destruction of hotel property, illegal activity and any other issues brought to the attention of the Board of player conduct while traveling with the team will result in a discipline hearing with the PRIHA Board for the player/players involved in the incident. Discipline will be at the discretion of the PRIHA Board.
II. Movies shown on the bus must be rated no higher than PG-13.
III. A coach or USA Hockey authorized chaperone is required on any team bus. A team may also transport immediate family members (parents, siblings, grandparents) when space allows.
IV. Non-player and non-family occupants may be permitted (if space allows), in which case, in addition to the required coach; two additional adult chaperones must be present. Separate busses for fans and players are optimally recommended.



Policy 400 Injured Player
An injured PRIHA player may be on the bench during games provided that they have medical clearance from a doctor to do so. A player who requires medical equipment to move to the bench will not be permitted on the bench for safety concerns. Medical clearance, as in all medical cases, must be obtained and given to the team manager for records keeping in the appropriate team books. USA Hockey, Mid-Am, or PIHL governing rules may supersede an injured player’s ability to be on the bench. The PRIHA will abide by the most stick governing rules that restricts players from the bench. This is for safety concerns.


Policy 500 Tryouts / Commitment to Organization
Tryouts will be held annually and team selections will be at the sole discretion of the PRIHA coaching staff. After team selection is posted, players will have 48hours to commit to the team for which they are chosen. The deadline to join PRIHA will end at the completion of tryouts. Exceptions will be made for late entry to PRIHA for students who move into the district after tryouts, or who are injured and cannot attend tryouts. Any other exceptions will be on a case-by-case basis as reviewed by the PRIHA board.


Policy 600 Call-Up Policy
During the season coaches may utilize players from JV-1 as call-ups for the Varsity team based upon need and injuries throughout the season. These players will have the opportunity to practice and/or play with the Varsity team. The Call-Up policy will be strictly at the discretion of the coaching staff.

A player on JV-1 that has the opportunity to play in at least 10 PIHL Varsity games would be assessed an additional fee equivalent to the difference between the JV-1 and Varsity cost for the season (for example, Varsity fees were $1800 and JV1 fees were $1450, the player would be required to pay an additional $350 after they participated in their 10th Varsity PIHL game). This policy is based upon the benefit of additional practices and games (by playing both JV-1 and Varsity).


Policy 700 Lettering Policy
The lettering policy is at the discretion of the coaching staff based upon the following criteria:
· Varsity players that have played at least half of the season (10 games based on the current PIHL Varsity season of 20 games)
· A JV call-up that has played in at least half of the Varsity season (10 games based on the current PIHL Varsity season of 20 games)










Policy 800 Locker Room Behavior / Monitoring

In addition to the development of our hockey players and enjoyment of the sport of hockey, the safety and protection of our participants is central to PRIHA goals.  PRIHA adheres to USA Hockey’s SafeSport Program as a means to help protect its participants from physical abuse, sexual abuse and other types of misconduct, including emotional abuse, bullying, threats, harassment and hazing. To help prevent abuse or misconduct from occurring in our locker rooms, PRIHA has adopted the following locker room policy. This policy is designed to maintain personal privacy as well as to reduce the risk of misconduct in locker rooms.  Failure to adhere to the policy by players or parents will result in disciplinary action conforming to PRIHA By-Laws under Article V: Discipline.

[bookmark: _Hlk187236578]Locker Room Monitoring 

PRIHA has predictable and limited use of locker rooms and changing areas (e.g., generally 30- 45 minutes before and following practices and games). This allows for direct and regular monitoring of locker room areas. While constant monitoring inside of locker rooms and changing areas might be the most effective way to prevent problems, we understand that this would likely make some players uncomfortable and may even place our staff at risk for unwarranted suspicion. 

PRIHA Coaching Staff / Locker Room Monitoring Procedures:
1. Conduct a sweep of the locker rooms and changing areas before players arrive
1. Coaches will be posted either inside of the locker room(s) or directly outside of the locker room(s) during periods of use, and leave the doors open only when adequate privacy is still possible, so that only participants (coaches and players), approved team personnel and family members are permitted in the locker room.
1. When a coach is not available to monitor the locker room, a voluntary locker room monitor(s) (each of which has been screened following USA Hockey / Safe Sport Protocols & Rostered to the Team) is permitted to perform the locker room monitoring duties of the coaches. 
1. Team personnel should attempt to secure the locker room(s) appropriately during times when the team is on the ice.

Coaches have the authority, at their discretion, to disallow players & parents to enter or remain in locker room(s) when no coaches or locker room monitors are present to perform their monitoring duties.

At no point in time should one (1) coach be in a locker room with one (1) player. If only one (1) player is remaining in the locker room, the coach will leave the locker room and remain directly outside of the locker room so as to sufficiently monitor and communicate with the player remaining in the locker room.

Should no Locker Room Monitor(s) be available to perform the Locker Room Monitoring duties, it is the responsibility of the coaching staff to ensure that at least (1) coach either be posted inside the locker room(s) or directly outside of the locker room(s).

Volunteer Locker Room Monitor

PRIHA follows USA Hockey / Safe Sport requirements that if a coach is unavailable to monitor the locker room(s), a volunteer locker room monitor may be assigned that has met the USA Hockey / Safe Sport Requirements.  

Requirements for a Locker Room Monitor include:

1. USA Hockey Number – Volunteer
1. PA State Police Criminal Background Check
1. Child Abuse Background Check
1. FBI Background Check – Waived if resident of The Commonwealth of Pennsylvania for 10 continuous years.  Signed and Witnessed waiver form does need submitted.
1. NCSI Background Check
1. Registered as a Locker Room Monitor on all Team Rosters for which they will perform the role 






Parents in Locker Rooms

Except for players at the younger age groups [8U – 10U], we discourage parents from entering locker rooms unless it is truly necessary. If a player needs assistance with his or her uniform or gear, if the player is or may be injured, or a player’s disability warrants assistance, then we ask that parents let the coach know beforehand that he or she will be helping the player. Naturally, with our youngest age groups it is necessary for parents to assist the players getting dressed. We encourage parents to teach their players as young as possible how to get dressed so that players will learn as early as possible how to get dressed independently. In circumstances where parents are permitted in the locker room, coaches are permitted to ask that the parents leave for a short time before the game and for a short time after the game so that the coaches may address the players. As players get older, the coach may in his or her discretion prohibit parents from a locker room. 

Mixed Gender Teams

Some of our teams consist of both male and female players. It is important that the privacy rights of all of our players are given consideration and appropriate arrangements made. Where possible, PRIHA will have the male and female players dress/undress in separate locker rooms and then convene in a single locker room before the game or team meeting. Once the game or practice is finished, the players may come to one locker room for a team meeting and then the male and female players proceed to their separate locker rooms to undress and shower, if available. If separate locker rooms are not available, then the players will take turns using the locker room to change. We understand that these arrangements may require that players arrive earlier or leave later to dress, but believe that this is the most reasonable way to accommodate and respect all of our players. 

Cell Phones and Other Mobile Recording Devices 

Cell phones and other mobile devices with recording capabilities, including voice recording, still cameras and video cameras, are not permitted to be used in the locker rooms. If phones or other mobile devices must be used, they should be taken outside of the locker room.  Coaches have the authority, at their discretion, to also mandate collection of cell phones & other mobile recording devices from players prior to / during the players entry of the locker room.  Coaches, Team Managers, or Locker Room Monitors may handle the collection duties.  The collected devices must be kept in a secure container and placed in a location that can be monitored by Coaches, Team Managers, or Locker Room Monitors.  Additionally, players may leave their cell phone or other mobile devices with their parent / guardian prior to entering the locker room.

Alcohol, Tobacco, E-Cigarettes

Use of drugs, alcohol, tobacco, e-cigarettes or personal vaporizers is strictly prohibited.  Persons caught in possession or using of any of these substances will be asked to leave the locker room and will face disciplinary action conforming to PRIHA By-Laws under Article V: Discipline.

Violation of Locker Room Policy

Coach Violations - If a Coach is found to have not fulfilled their direct monitoring responsibilities or verified a designated / certified Volunteer Locker Room Monitor is performing the monitoring duties, then discipline will be administered per the following schedule: 

First Offense: A verbal warning will be given to the Head Coach or Acting Head Coach for that event. 
Second Offense: Loss of one (1) team practice ice slot. 
Third Offense: Loss of two (2) team practice ice slots. 
Fourth Offense: Removal of the Head Coach from the team.

Player Violations - If a player is found to have violated any of the above policies, they will face disciplinary action conforming to PRIHA By-Laws under Article V: Discipline.

