March 6, 2019

Minneapolis United to hire a new additional Girls Director of Coaching
As part of a strategic plan to continue to enhance the experience for girls in the Club,
Minneapolis United has created a new position to be hired and in place by mid-April. As one of
the premier youth soccer clubs in the upper midwest, MU is taking one more stride towards
becoming the best.
Position Details:
Director will work closely with existing Directors of Coaching, Technical Director and Executive
Director. Primary responsibilities include, but are not limited to: working with 13U/2006 and older
girls teams (17 teams), hiring and educating coaches, refining curriculum and methodology,
evaluating practices and games, organizing and hosting panels and information sessions,
preparing for and running tryouts, and managing team formation meetings.
Required Experience:
The qualified applicant has a bachelor's degree, 5+ years of youth soccer coaching experience,
has overseen and evaluated coaches or teachers, is proficient in Google’s G Suite (Docs,
Sheets, Slides) or Microsoft Office (Word, Excel, PowerPoint), exhibits great communication
skills, and is a proven leader. The preferred applicant has a “C” License (equivalent accepted)
or higher, and Masters degree in leadership or other educational equivalent.
Salary:
Base compensation to be determined by qualifications of the applicant. Starting base salary
range is $12,000 - $17,000 with the ability for additional income from coaching a team as well
as assisting with camps and tournaments. MU’s Staff, Directors, and Competitive Coaches are
employees and are reported to the IRS as such.
How to Apply:
Email your Cover Letter, CV, and 3 references to MU’s Executive Director Gregg Olson at
executivedirector@minneapolisunited.org

Minneapolis United is an equal opportunity employer. We will not discriminate and will take
affirmative action measures to ensure against discrimination in employment, recruitment,
advertisements for employment, compensation, termination, upgrading, promotions, and other
conditions of employment against any employee or job applicant on the bases of race, color, gender,
national origin, age, religion, creed, disability, veteran's status, sexual orientation, gender identity or
gender expression.

