Report by the Chair
April 10, 2021

Background:
The Diversity Advisory Sub-Committee was struck at the Board meeting of June 27, 2020. At that
time, all candidates from diverse backgrounds for the Board seats had not succeeded in the election,
and the Board determined that a sub committee chaired by a member of the Board and consisting of
community representatives should be struck. The Board adopted terms of reference and appointed
me as the Chair. There have been regular reports to the Board since, in writing or verbally.
Subsequently, with the support of Eva Havaris, and staff, a public recruitment was undertaken for
members of the committee, with an overwhelming response. In the spirit of engaging community, it
was agreed that, subject to Board approval, the membership would consist of everyone who applied
and was qualified, and applicants were so notified in early September 2020. At the first meeting of
the subcommittee, applications were sought for co-chairs, and the
Board subsequently appointed LeRoy Ahee and Collette Chapman, as well as giving approval in
principle for an expanded group, subject to the names being approved at a later date.
The participants in the group have varied backgrounds and represent diverse experiences and
interests, and without exception were committed to issues of Anti Racism, Access and Equity. At an
early stage, the Co-Chairs assumed responsibility for the actual work of the committee and produced
a strong work plan resulting from a facilitated brainstorming session run by Sandra Riberdy. The group
broke into various Working Groups, drafted recommendations, had thorough discussions at the
committee level, and revised the recommendations into the report before you today. Eva Havaris and
Johnny Misley need to be mentioned for supporting every meeting and ensuring that factual
information about Ontario soccer, its processes and bylaws were easily available to the members to
ensure an informed discussion.
In recognition of the need to make progress – but understanding the current capacity constraints of
Ontario Soccer – the working groups were requested to draft one or two recommendations for
immediate implementation. I am proposing that we undertake these, subject to only an
implementation review by staff. The remaining recommendations are less capable of rapid adoption
as they might require by law changes and / or significant expenditure, and should be referred to staff
for review and report back to the board. Please see the Appendix for a complete list of Working Group
recommendations.
Ontario soccer should proudly be an anti racist organization, and one that encourages inclusion in all
of its aspects. Establishing an Operational Committee under the CEO will ensure that it is, will allow
the work of the committee to be continued, and will give a place for people to access as change is
needed in future. The remaining recommendations have the same goal.
The Board of Directors of Ontario Soccer should be proud of the commitment and passion this
volunteer group has for soccer, and of the excellent and substantive recommendations it is making.
There was no easily “off the shelf” sports precedent available for Ontario Soccer Board or staff, or for
the committee, and these recommendations represent true leadership on the issues.
David Miller
Chair, Diversity Advisory Sub-Committee

Diversity Advisory Sub-Committee Members
1. It is recommended that the following persons be officially confirmed as members of the
Diversity Advisory Sub Committee, in addition to the co-chairs previously appointed by the
Board (LeRoy Ahyee and Collette Chapman):
























Audrey Ansell
Melanie Bradley
Pradeepta Chakravarti
Andrew Chan
Amal Chauhan
George Chin
Sarah Desjardins
Kasmine Forbes
Desmond Gardner
Geer Harvey
Momoe Hussein
Adam Lakey
Selvin Shane Lammie
Stephanie MacDonald
Paul Martin
Patricia Mosca
Andy Murty
Fabio Onesi
Sara Orrell
Dan Popescu
Sandra Riberdy
Hunter Saggar
Aparna Tarc

Recognition
2. Ontario Soccer recognize the work of the committee and thanks its members, specifically
noting the work of the two Co-Chairs, Sandra Ribery (as facilitator of early sessions) and Eva
Havaris, who has supported the work of the Committee in her role as Chair of the
nominations committee.
Committee Working Groups Recommendations
3.

Five (5) key recommendations of the Diversity Advisory Sub-Committee Working Groups be
adopted and referred to the CEO for implementation – see Appendix.

4.

Remaining recommendations be referred to the CEO for review and report further to the
Board once prepared.

New Operational Committee
5.

Board support the CEO in creating a new “Anti-Racism, Access and Equity” Operational
Committee of an appropriate size and composition, chosen predominantly from the
membership of the Diversity Advisory Sub Committee.

Nominations Standing Committee
6.

The nominations committee be requested by the Board of Directors to prioritize the
recruiting of candidates for Ontario Soccer Board positions from diverse backgrounds and
that the independent and designate directors candidates be women or from a racialized
community until gender balance and a broad diversity is achieved at the Board level.

Further Strategy
7.

The CEO be requested to report back to the Board, with the assistance of the Operating
Committee Chair, on a strategy and actions to engage the membership on the
recommendations (and issues) developed by the Diversity Advisory Sub-Committee.

Transparency
8.

The final report of the Diversity Advisory Sub-Committee (attached report) be publicly
available on the Ontario Soccer website.
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