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The Written Policies developed by the Marlton Recreation Council are intended to provide a system for the orderly operation of
youth sports, and do not enlarge any MRC member’s civil or criminal liability in any way. They should not be construed as the
creation of a higher standard of safety or care in an evidentiary sense, with respect to third party claims. Violations of Written
Policies can only be the basis of an internal complaint against any member of the MRC, and then only in conjunction with
disciplinary action.

Purpose:
A. These standards and restrictions are intended to govern non-monetary conflicts of interest that may arise
with members of the Executive Board and Trustees.

Scope:

A. This procedure outlines situations in which conflicts of interest are present and when members of the
Executive Board and Trustees should recuse themselves from involvement in issues and matters of the
MRC. All other conflict of interest policies shall remain in effect and all members of the MRC Executive
Committee and Trustees shall be subject to those policies.

Administration:

A. ltis critical that the conduct of the MRC Executive Committee and the Trustees of the MRC be viewed as
unbiased. Therefore, no member of the MRC Executive Committee or Trustee should participate in voting
on an issue, grievance, or matter when the member of the Executive Board or Trustee has a conflict of
interest with the issue, grievance, matter, or a party involved.

B. A conflict of interest shall be defined as follows:
a. The MRC Executive Board Member or Trustee is directly involved in the issue, grievance or matter.
b. The MRC Executive Board Member or Trustee is on the board of the sport that is the subject of the
issue, grievance, or matter. This includes review of coaches, financial matters, registration issues,
etc.

C. If the MRC Executive Board Member or Trustee has any of the above conflicts, they must recuse
themselves from voting on the issue, grievance, or matter.



