
                           Safe   Sport   Policy   -   February   2020  
 

NSGSC   recognizes   that   there   is   a   need   to   ensure   that   our   Club   provides   players   and   coaches  
with   an   environment   that   is   free   of   unethical   behaviour,   including   but   not   limited   to   bullying,  
abuse,   physical/emotional/sexual   harassment   and   discrimination.   NSGSC   notes   that   in  
particular,   concerns   about   physical/emotional/sexual   harassment   of   female   players   have   been  
highlighted   across   amateur   sport   in   Canada.     These   concerns   are   not   limited   to   youth   players,  
and   therefore   this   policy   applies   to   all   of   the   programs   run   by   NSGSC,   including   the   Indoor  
League   and   the   Women’s   Program.  
 
NSGSC   has   conducted   an   internal   review   of   its   own   policies   and   practices   and   has   reviewed  
resources   and   analyses   available   within   the   sporting   community.    We   note   that   NSGSC   has   a  
Bullying   and   Harassment   Policy,   and   has   a   variety   of   procedures   in   place   to   protect   players   and  
coaches.    We   note   that   BC   Soccer   is   also   examining   policies   surrounding   these   issues.  
NSGSC   will   keep   apprised   of   ongoing   developments   in   this   area   and   may   modify   this   policy  
accordingly.  
 
NSGSC   has   decided   to   align   itself   with   the   Responsible   Coaching   Movement,   coordinated   by  
the   Coaching   Association   of   Canada   and   the   Canadian   Centre   for   Ethics   in   Sport  
( https://www.coach.ca/responsible-coaching-movement-s17179 ).  
 
To   do   so,   it   has   taken   the   Pledge   set   out   by   that   Movement:  
 

Our   sport   organization   pledges   to   align   our   practices   with   Phase   1   of   the  
Responsible   Coaching   Movement   (RCM)   and   is   committed   to   ensuring   that   our  
athletes   and   coaches   are   protected .   

 
In   addition,   NSGSC   is   immediately   confirming   and/or   implementing   the   following   practices:  
 

1. Rule   of   Two   -   a   player   must   never   be   alone   with   one   coach   (male   or   female)   in   a  
potentially   vulnerable   situation   such   as   a   locker   room,   meeting   room   or   hotel   room  
(overnight   tournament   trips),   except   for   medical   emergencies.    In   those   situations,   two  
certified   coaches   must   always   be   present,   one   of   which   must   be   a   female   coach.    (All  
coaches   who   are   either   employees   of   NSGSC   or   NSGSC   registered   volunteer   coaches  
are   considered   to   be   “certified”   within   the   meaning   of   this   policy.)   
 
If   a   female   coach   is   not   available,   then   a   registered   volunteer   manager   or   registered  
“bench   mom”   must   be   present   (all   volunteers   who   are   NSGSC   registered   are   considered  
to   be   “registered”   within   the   meaning   of   this   policy.)  

https://www.coach.ca/responsible-coaching-movement-s17179


 
In   addition,   every   NSGSC   club   and   Academy   team   must   have   two   certified   coaches   at  
every   game,   one   of   whom   must   be   female.    If   a   certified   female   coach   is   not   available,  
then   a   registered   female   volunteer   must   be   present   and   on   the   bench.  
 
 

2. Mandatory   Female   Volunteers   -   each   NSGSC   club   team   must   have   one   registered  
volunteer   that   is   female   (coach,   manager   and/or   bench   mom).    Each   NSGSC   Academy  
team   must   have   either   one   certified   female   coach   or   a   registered   volunteer   bench   mom.   
 

3.   Background   Checks   -   all   coaches   that   are   NSGSC   employees   must   be   subject   to  
background   checks   prior   to   being   hired   and   every   three   years   thereafter.    Background  
checks   must   include   criminal   record   with   vulnerable   persons   checks   and   may   include  
reference   checks   and   interviews.   
 
All   NSGSC   registered   volunteer   coaches,   managers   and   bench   moms   must   be   subject  
to   criminal   record   and   vulnerable   persons   checks   upon   volunteering   and   every   three  
years   thereafter.    Upon   passing   these   checks,   all   volunteers   shall   be   issued   a   NSGSC  
lanyard.   
 
All   NSGSC   registered   volunteer   coaches,   managers   and   bench   moms    must    wear   either  
their   NSGSC   issued   lanyards   or   carry   their   NSYSA   ID   cards   at   all   games.    This   lets   the  
referees,   parents   and   players   know   that   everyone   on   the   field   with   the   players   has  
successfully   passed   these   checks.   

 
 

4. Ethics   Training   -   all   NSGSC   employee   coaches   must   take   ethics   training   that   teaches  
them   to   recognize   and   prevent   bullying,   abuse,   harassment   and   discrimination.    All  
volunteer   coaches   are   encouraged   to   take   the   ethics   training   course.  
 
 

5. Safe   Sport   Officer   -   NSGSC   will   appoint   a   Safe   Sport   Officer.   This   shall   not   be   a   paid  
position.     That   person   shall   not   be   a   Club   employee   nor   a   Board   member.    They   must  
be   subject   to   criminal   record   with   vulnerable   persons   checks   upon   volunteering   and  
every   three   years   thereafter    They   will   report   to   the   Board   twice   a   year   or   as   requested  
by   the   Board.    They   should   have   particular   interest   in   and   understanding   of   youth   soccer  
and   how   bullying,   abuse,   physical/sexual/emotional   harassment   and   discrimination   can  
occur.    The   role   of   the   Safe   Sport   Officer   will   be   to   receive   complaints   about   matters  
involving   NSGSC   players   or   coaches.    The   Safe   Sport   Officer   may   either   conduct   an  
investigation   into   those   complaints   or,   where   appropriate,   refer   the   complaint   on   to   a  
more   relevant   body   (for   example,   the   body   that   conducts   investigations   into   matters  
involving   referees).   
 


