
 

Save the Date 

Winter Break 
Soccer 

Looking for something 
to do during winter 
break (Dec. 27th to 

Dec. 30th)? 
 

 CMYSA is hosting a 
playing opportunity for 

players born in 2008 to 2000 
from 10:00 AM to 12:00 PM 
at SCSU Dome. Players can 

attend as many days that 
work for his/her schedule.  

 

Format: based on the 
players in attendance, teams 
will be created in each age 

category (U9 to U11; U11 to 
U14; U14 to U17). Teams 
will play 2 games and rest 
one game. During the rest 
game, technical instruction 

will be provided.  
 

Registration is now open at: 
http://www.cmysa.org/regi

strationpage  
 

If you have any questions 
email: emily@cmysa.org  

Battle of the Birds Recap 
It was an exciting morning for the 2nd Annual Battle of the Birds. 
This year the event grew slightly from the first year with four teams 
in the 11 and under bracket, seven teams in the 11 to 14 bracket and 
four teams in the 14 and over bracket. With 77 overall participants, 
South Junior High was a flurry of activity. In the 11 and under 
bracket, there was a battle to the championship round where the U9 
and U10 boys squared off against the U11 boys. It was an intense 
game with a tie score at half time before the (continue on next page) 

Fundraising 
Committee Meeting 

C2/C3 Winter Training Series I 
& Rec Winter Camp 

Jan. 2, 9, 16, 23, 30 and Feb. 6th 
Location: SCSU Dome 
Time: 6:15 to 7:30 p.m. (C2/C3) 
Time: 6:15 to 7:15 p.m. (Rec) 

Registration Open At: 
http://www.cmysa.org/registrationpage 

D E C E M B E R  2 0 1 6  

December 7th from 7 to 
8 p.m. At St. Cloud 
Library Bremuer 
Room; any interested 
individuals are 
welcome from both Rec 
and Travel 



 

 

THE LOREM IPSUMS FALL 2016 

2 

Battle of the Birds boys pulled away to claim the title. For the 11 to 14 
bracket, group play proved to be intense competition 
and a game of rock-paper-scissors was need to 
determine the 2nd seed. In the championship, the U14 
Sartell team came from behind to secure the 
championship over a U13 CMYSA team. In the 14 
and older bracket, it was a battle for the 2nd seed in 
pool play between the Sartell Middle School Team, 
North and South Middle School Team and Sauk 
Rapids Team. In the championship round, experience 
beat youthful zealous as the Tech Boys team defeated 
the North and South Middle School Team.  

The day was full of players calling their own fouls and 
goals, determining final court rules and problem-
solving with each other. This was even more 
impressive then the skills demonstrated on the floor as 
several players got use to the speed of indoor again 
after a season on grass.  

Congrats to all participants and we hope you come 
back next year with your friends.  
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Skill of the Month 

2

Congrats to Dane (2008 CMYSA boys 
team) for winning November’s skill of 
the month challenge! Dane was able to 

complete 3 repetitions of the 5 moves in 

just 33 seconds! 

 

Club Grand It’s Not Too Late 
to Starts 

Looking for a way to improve your skills over the 

winter? Club Grand is the answer! 

It’s simple. Earn 1,000 points between Nov. 15th and 
March 15th by completing the exercises in the Club Grand 
packet. Log the points for each activity and send the log to 
Emily Willaert (Emily@cmysa.org or CMYSA PO Box 
651, St. Cloud, MN 56302) with your t-shirt size. Find the 
packet of information and explanation at: 
http://www.cmysa.org/camps  

1

This month, players will be asked to 
complete as many foot juggles as possible 
in 60 seconds. TOTAL juggles in a 

minute not consecutive. This means if the 

ball hits the ground you start again from 
the number you left off at. Players can 
start with the ball in their hands if they are 
12 or younger; 13 and older need to do a 
ball lift every time. 

Goals: 

10 years old and below: 50 in 60 seconds 

11 and 12 years old: 80 in 60 seconds 

13 and above: 100 in 60 seconds 

Link to see this skill of the month: 
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Coaches’ Food For Thought 
As a coach, I know something isn’t right in my activity. I stopped the players, but now what? How can 
I get my players to understand what they need to do not only in this moment, but also apply it to 
similar moments of the game? Try this easy flow chart for coachable moments:  

The point of this article is not to suggest that supporting and encouraging children is not important. It is to 

look at some of the effects of praise on a child’s psyche. There are many reasons why people say good job to 
kids. The challenge is to determine if there is a better way to talk to children to have an improved long-term 
outcome. 

1.) Saying good job can be used as a way to manipulate children. It is like offering a child a tangible reward 
because young children are hungry for approval. A child may begin to perform certain actions in order to get 
the praise and attention of an adult. As a parent, this is great because is the short run the child will comply 

with our wishes. In the long term however, it may prevent a child from later becoming thoughtful people, 
because no one ever worked with them by explaining how people are affected by what we have done or failed 

to do.  

2.) Sometimes we praise children because they have accomplished something special and we want them to 
know it. However, this kind of praise may increase a kid’s dependence on us because they can come to rely 

on our evaluations and decisions about what was good and bad rather than learning to form their own 
judgements. They can come to see their worth in terms of our reactions and be less sure of themselves.  

3.) If we are constantly telling a child good job, it prevents them from deciding how they feel about their 

actions and the excitement of telling us what they did. At times our guidance and judgements are necessary to 
help kids learn. However, we want to avoid using a constant stream of praise/judgements. Continue on next 
page. 

Parent Page 
5 Reasons to Stop Saying Good Job  

“Stop!” (Have 
players rewind) 

“We want to…” 
Give players a 
HOW to win the 
game, a strategy 
or objective 

“When you see…” 
Give players the 
WHEN and the 
WHERE and 
visual cues 

“You want to…” 
WHO and 
WHAT decisions, 
actions, technique 
or tactic 

“Then we can…” 
Give players a 
WHY and the 
next step or 
objective 

“Show me”  
Have players 
demonstrate and then 
do in live action 
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Parent Page Continued 
5 Reasons to Stop Saying Good Job  

2

the child to find out why they are acting that way 
and how can we solve the problem. It helps the child 

learn to solve problems and teaches that his/her 
ideas and feelings are important.  

2.) Saying nothing is sometimes an effective thing 
especially if the child is focusing on another task. It 
allows him/her to be fully invested in the activity 

and not lose mental concentration by hearing a 
familiar voice. 

3.) Saying what you saw instead of evaluating tells 

the child you noticed. But doesn’t tell the child how 
to feel. For example: “You did that by yourself!” or 

“This mountain is huge!” or “Did you see Abigail’s 
face when you gave her some of your snack?” 

4.) Talking less and asking more is especially helpful 

because it allows the child to tell you what he/she 
likes best about something. It may also nourish their 
interest in the activity.  

This is not to say all compliments ad expressions are 
harmful. Our motives for what we say are important 

as well as the effects of what we say. Are we helping 
the child to feel a sense of control over his/her life or 
is it causing them to constantly look for our 

approval? Are they helping them become more 
excited about what they are doing or a means to get 
praise.  

NOTE:	  An	  abridged	  version	  of	  this	  article	  was	  published	  in	  
Parents	  magazine	  in	  May	  2000	  with	  the	  title	  "Hooked	  on	  
Praise."	  For	  a	  more	  detailed	  look	  at	  the	  issues	  discussed	  
here	  -‐-‐	  as	  well	  as	  a	  comprehensive	  list	  of	  citations	  to	  
relevant	  research	  -‐-‐	  please	  see	  the	  books	  Punished	  by	  
Rewards	  and	  Unconditional	  Parenting.	  	  
 

1

Saying good job is as much of an evaluation on the 

child as saying bad job. Both are telling the child 
what we think of what they did. We should 
encourage our children to share their pleasure with 

us by telling us “I did it!” instead of looking to us to 
ask through their looks or words of “Was that 

good?” 

4.) Research has shown that providing praise to a 
child may get them to continue to work on a project 

or activity as long as we are present. However, once 
that presence is removed the child is less likely to 
engage in that activity or action that produced the 

initial praise. It makes the goal the praise instead of 
the action. They become the means to the end.  

5.) Research has also shown that once kids are 

praised for doing a good job in one task they tend to 
stumble in the next task. It may be due in part 

because praise creates a pressure to “keep up the 
good work” and that gets in the way of doing well. 
It may also decrease the risk the player is willing to 

take because they want to live up to expectations. 

This can be a hard habit to break. It can seam 
strange to stop praising as it can feel like you are 

being cold or withholding something from your 
child. However, it may soon become apparent that 

we are tempted to say good job when we need to say 
something, not when our kids need us to. In 
addition, kids do need unconditional support which 

is the opposite of praise. Good job is conditional. It 
offers attention and acknowledgement and approval 
for doing things that please us.  

What’s the alternative to good job?  

1.) Well if a kid is misbehaving, we can work with 



 

 

 

Soccer Central 
• Dec. 10th: Toronto FC v Seatle (MLS FINAL) 7:00 PM 

• Dec. 11th: Chelsea v West Brom 6:00 AM 

• Dec. 11th: Man United v Tottenham 8:15 AM 

• Dec. 13th: Everton v Arsenal 1:45 PM 

• Dec. 17th: West Brom v. Man United 11:30 AM 

• Dec. 19th: Everton v Liverpool 2:00 PM 

• Dec. 26: Arsenal v West Brom 9:00 AM 

• Dec. 31st: Liverpool v Man. City 

Congrats to the Granite Ridge All-Conference Players: 
Rachel Koopermeiner 

Player Recognition 

Club Grand Leader Board: 
1. Molly S. (2006)        265 points 
2. Eli P. (2004)             175 points 
3. Jaden P. (2004)        145 points 
4. Olivia T. (2004)       140 points 
5. Drew D. (2004)       125 points 
6. Anna D. (2008)       125 points 
7. Coach Emily             85 points 

 
If players wanted to do a little bit 
each day, players should be around 
130 points. 

*If your team or players are doing neat things in the soccer world or elsewhere and you 
would like them to get recognition email Emily Willaert at Emily@cmysa.org to get 
recognized in our monthly newsletter. 

Successful Skill of the Month: 
• Lily R. 2008 girls 
• Riley Q. 2008 girls 
• Lincoln O. 2008 boys 
• Andres S. 2008 boys 
• Dane J. 2008 boys 
• Gavin G. 2007 boys 
• Carter K. 2007 boys 
• Connor S. 2007 boys 
• Jack W. 2007 boys 
• Oliver M. 2007 boys 
• Sean L. 2007 boys 
• Eleanor 2007 girls 
• Quinn L. 2007 girls 
• Alexa W. 2006 girls 


